Request for Extension of Clearance Order

Yirginia Employment Commission

i. To: Puerto Rico
North Carolina
South Carolina
Georgia
Florida

2. Job Order Number:

3. Employer Name:

4, From:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available

US~20%2 .03

_S87ys&

(

5. OES Job Code, Title and Number of Positions
¢ <
7 ?o.wbl‘i S |

6. Please note the following concerning the above job order:

-o.-e,jﬁt,('wﬂ
7~

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
434-984-7640

3. Receiving State Office: (*X” one)
O Accepted (If accepted, list local offices extended to)

0 Rejected (If rcjected, provide reasuns)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:
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page 1 ¢
U.S. Department Labor ﬁ 3 cantrol e
Employmant and Tralning Administration mﬂ D::O'r.hhorg: 018

Agricullursl and Food Processing Clearance Order ETA Form 790
Orden de Emplec para Gbreros/Trabajadores Agricoias y Procesamisnto de Allmentos

(Print of typs In sach fleid block - To Include sdditional Informatien, go to block # 28 - Plesse fullow Step-By-Step Mmstructions)
(Favor de unar letra de moids en (a sollchud - Para incluir infarmacién adicional vas of punte # 28 - Favor de saguir las Instruccliones peso-a-paso)

Hos. J through S for STATE USE CNLY
Humcros 4a 3 para LSO ESTATAL
4 §0C (O*NET/OES) Occupational S.Jab Order No. | Aum de QOrden de
Code | Codigo indusirial Empleg:

Hs- 2094202 537469

a. SOC [ONETIOES) Occupational
Tide ! Thuto Ccupactonat

farmWerker Cyip |

L
6. Padrass of Ordar Holding Ofice {inciuda Talepnone number) / Direccion de
la Offiaina donde se radico 12 oleria (irc'uya of nimera de tefélano)

*. Employes's andlor Agant's Name and Address iNumbar, Street, Cily  State
and 21p Coda / Nombre y Direccion des EmpieadoriPatrén ylo Agente
{Numaro, Calle, Ciudad, Esiaco y Cidigo Postal )

Wiliam L YWhitacre
212 Cross Junction Rd, po box 657
Cross Junction, VA 22626

8) Fadsral Employer Identificadon Number (FEIN) ! Numero fadera da
Idensficacin del Enpleadcr
54-1851616

b) Telephone Number / Numerm de Telétono: ‘7 .
540-888-3429 |60 frewner fl. Ho-722-3116
) Fan Number / Nimmer de Fax: W Adnt e VA 220072 S
a Neme of Local Ofice Reorssentalive [include direct déal talaphana

rumber) / Nombro del Representanta de fa Oficna Local {Incluya ef
nimero de taléfano de su linea direcia)

d) E-mal Address / Direccion de Correo Blectron oo
H2AHZB@AOL.COM Cidy webb  s4.636. 2002
z :-‘:::::’ ord Owections tc Work Sis 7 Domicio y Cytecciotos éiligar de 7. Clearance Crder isaus Data / Fecha de Emisin de la Orden ce Emplec:
212 Cross Junction rd é /1.7 /,{r-"
Cross Junction, VA 22625 B. Job Order Expiraton Date Fecna de Yercmuento o Expiracidn da 's Orden
de Empiso; q ) Z 9.9 l S

§ Anticipated Penod of Employment | Periody articipads o prevista de Empleo:

Frem | Desde 8/15/2015 To/ Hasta: 10/31/2015
10 Number of ‘Workers Requestied ! Nimewn de Trabajadores Solicitados-

7

3 Acdrass and Diraclicns to kousing / Domicilo y Direcoiones al iugar de 11 Anticipated Hours of Work per Waek / Horas Anticipadas/Previstas de
vivienda: Trabajo por Semana, Told: 3G

Monday i Lunes 7" Fnday (Vemes. 7
from Winchester take route 522 N to left on Redland |  Tuesday/Mates T Sawrday/ Stbado __4
rd to left on Old Mill rd. Cross Junction, VA. Wednesdey / Miércoies

. , 12. Anticioated ranga of hours lor different seasoral activities. / Rango prevsio de
a) Cesciiption of Housing / Desaripcidn de 1a vivienda: horas pir al2s dferenten aciviaades de (a tamporada:

Hours workad aach day wili depend on condition of crops, weather
13, Colect Cals Accepted from: / Azeplan Utamadas por Cobrar oe

Employer / Empleador: Yea/$ D Nom

#1375-001
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& Describe how the employer intends 3 provide either 3 meais e day 1o each worker or lurmish free and convenleni cooking and kilchen tacilties for workers to prepare
meals / Describa cdmo el empleador tiana la intencidn de olrecer, ya sea 3 comidas al d'a a cada trabajador, o propofcionar graluitanents instalaciones para coclnar,

lousing will be clean and meet the applicable Federal and State Housing Standards, Workers will be
asponsible for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other than
1at caused by normal wear and tear, may be billed to workers found to have been responsible for damage
» housing or furnishing. Housing and utilities are provided at no cost to workers who are unable to return to

1eir place of residence the same day.
lo tenancy in employer-provided housing is created by this arrangement. The employer retains

ossession and control of the housing premises at all times. Workers provided housing under the terms of
1is Clearance Order shall vacate the housing promptly upon termination of employment with the employer.

Employer will not provide 3 meal per day
Employer will provide 3 meals per day D and charge a day.

‘meals are not provided then the employer will furnish free cooking facilities so workers may prepare their
wn meals. Free transportation will be provided once a week to grocery store so workers can purchase their

roceries.

-2
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i5. Referral Instructions and Hiring Information / Instruccicnes sobre cma Relerir Candidalos/Solicitantes - (Explain how applicanis are to be hired or referred, and the
Employer’s/Agent's available hour {o Interview workars / Explique cdmo los candidatos seréin contratados o relandos. y 1as horas disponities de! emplsader/agente para
enlrevisiar a los rabsjadores). Sea instruct ons for more detalls / Vaa las instruccionas para mas detailes

“he applicant holding office to refer all able, willing and qualified applicants through the order holding office
'r the applicants can contact the farm directly at the address or phone number listed in item 1 on the ETA
'80, during normal business hours to apply.

6. Job descqiption and requ remenis / Descripcion y requ:silos del iraba o

SEE PAGE 7 ITEM 28 FOR JOB DESCRIPTION

IF NECESSARY SEE PAGE 7 ITEM 28 FOR MORE INFORMATION.

Is previous work experience praferred? / Sa prellere previa experiencia? Yes/Sl W No D ¥ yes, number of months prelerred: / Si es asi, numero de
mases de experiencia: 1__ __

Check ell requirements that apply

¥ CenificationfLicense Requirements / Certif cacior/Licencia Requisilas C} Criminal Backgrournd Check ! Verlficacion de antecedentes penales

J Driver Requirements / Requsitos del conducior Q Drug Screen / Deleccion de Drogas
J Employer Wil Train f Empleador ertrenara o adiesirara @ Extansive Pushing and Pulling / Empujar y Jalar Extansamente
1 Extensive Siting / Eslar santado largos ralos & Extensive Walking / Caminar por largos ratos
I Exposure o Exireme Temp. | Expuesto a Temperaluras Extremas @ Frequenl Stooping / Inclinandose o agachandose con lrecuenc a
b Liftng requ rement { Levanlar o Cargar 20 _lbs Aibras @ OT/Hollday is not mandatory | Horas Extras (sobre tiempo} / Dias Ferlados no
1 Repelitive Movemenls / Movimienlos repelilivos obligaterio
-3-
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7. Wa'ge_ Rates, Spacial Pay Informalion ang Deductions ! Tarifa de Fago, Informac n Scbre Pagas Espacialas y Deductionos (Rabajas)
Crop Aclivities Hourdy Wage Pace Rale / Special Pay Daductions* Yas/Si No Pay Paiiod /
Unit(s) {bonus, eic.) Perlodn de Pago
Cullivos Salaric por Hora Pagos Especiales Deducciones / 7
Pago por Pieza / (Baro, eic }
Unidad(es) )
$ % , Soclal Secunty / Weskiy / Semanal
apples 10.32 71 PER2419CUINBOX| o0 Social _ R
] 3 Federal Tax / % E
Imouesios
peaCheS 1 0 32 Federales
b[ $ $ Stata Tax i [m] Bi-waokly/
tables fimpuestos Quincenal
/ege 1032 Estalaos
R s Mea's / Comid [m] a
canning 51032 aa's midas R
§ 3 Other (specity} / Q § Monlhly/Mensual
Otro {esoecifica)
a
Other/Oti0
(@]

8. More Oetalls About the Pay / Mas Delalles Sobre el Page:
Vorkers wiil be paid for all hours worked at the Wage Rate in effect at the time the work is performed,

aquired at 20 CRF 655.122 (I} and 655.120 (a). The required wage may be different than it is at the time of
ling this job offer.

9. Transportaticn Arrangemenis / Arreglos de Transportacion
fter the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
mployer shall reimburse the worker for cost of transportation and subsistence from the place from which
1e worker has come ta work for the employer. Upon completion of the work contract emplayer will pay
sasonable costs of return transportation and subsistence to the place from which the worker departed to

rork for the empioyer, as required at 20 CFR 655.122(h), except when the worker will not be returning to the
lace of recruitment, due to subsequent employment with ancther employer who agrees to pay such cost, in
thich case this employer only pays for the transportation to the next job. The amount of the transportation
ayment will be equal to the most economicai and reasonable similar common carrier transportation charges
r the distance invalved, "except that any worker protected pursuant to the Fair Labor Standards Act will be
aid in compliance with the FLSA beginning in the first workweek.” See attachment page 4.

-4-
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0. Is il the prevalling praclice to use Farm Labor Contractors (FLC) to recruil, supervisa, transport, house, and/or pay workers for this (these) crop acilvity
{les)? / ;£ la prictica habilual usar Contralisias de Trabajo Agricola para reclutar, supervisar, transportar, dar vivienoa, y/o pagarie a .08 lrabajadores
para esie(os) tipo!s) de cosecha(s)? Yes / Si ] No &

It you have checked yes, what |s the FLC wage for each aclivity? / Si cantesio "Si," tual es el salario que le paga al Conlrallsla de Trabajo Agricoia por
cada actividad?

M. Are worders covered for Unemployment insurance? / 2 Se le proporcionan Segure de Desempleo a los Irabajadores? vesiSiL} No M

122 Ate workers coverad by workers' compensalion” ! 4 Se le pravee Segurc de compensaclon/indemnizacion al Irabajador:  Yes/SIll  No a

13, Ara tools, supplies, and equipment provided at no charge 1o the workers? / ¢ Se les proveen herramientas y equipos stn coslo alguno a 'os lrabajadores?
Yes/SIE@ NoD

4. List any arrangemenls which have bean made with establishmeni owners ar agents for the payment ol a commisston or other benafils for sales mada to
warkers. (If there are no suck arrangements, enter *None® ) / Enumere lodos los acuerdos o convenios hechos con los propietarios gel establecimiento o
sus agentes para el pago de una comision v olros benelicios por ventas hechas a los trabajadores {Si no hay mngdn acuerde o convenio, indique

*Ninguo*.)

JONE

5. Listany sirke, work stoppage, slowdowm, or interruption of oparaton by the employees at the place whare the workers will be employed, (I therg are ne such incidents,
enlor *None® } / Enurners toda huelga, paro o inlerrupcion de opetaciones de trabao por pata de los emnpleados en e lugar de empleo. (Sine nay incidentes da esle
tipo, indique *Ningungo® )

IONE

-5.
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26. s lhis job order to be placed in connection vath a future Application for Temporary Emp-oyment Centificaticn for H-2A workers? / , Es1a orden de empleo ha sida pussta
en conexibn con una futura soicitud de cenificacidn de empleo temporal para irabajadores H-2A7

Yes/Silgy No O

7. Employer's Cerification: T1is job order describes the actual terms and cand:tions of the emplayment being offered by me and contains all the maleral
terms and condltlons ef the job. / Cerlificacior del Empleador: Esta orden de trabajo describe los Iérminos y condiciones del emplao que se ls ofrece, ¥
contiene todos los términos y condiclones meteriales ofrecidos

W AN G b Wndacee owWnry”

Empioyer s Printad Neme & Tille / Nombre y Tlhulo en Lalra de Moide/lmprenta del Empieador

Emplayer's Signature ! Firma y Titulo del Empieador Date / Fecha

READ CAREFULLY, In view of 1he stalutorily estabishec basic funciion of 1ha Employment? Service as a no-fee igbor exchange, that is, as a forum for dringing
togethar employers and job seekers, nelher the Employmen! and Training Administration (ETA) nor the Siale agencies are guarantors of the azcuracy or
truthfulness of informatior contained on job orders submittes by emplcyers, Nor does any Job crder accepted or recruited upon By ihe American Job Center
constiute a contractual ;ob offes t¢c which the American Job Center, ETA or 8 Slate agency i in any way a party

LEA CON CUIDADO, En vista de la funcién basica de! Servicio de Empieo establecida por ley, como una entldad de intercamblo laboral sin comisiones, es decir, como un

foro para reunlr a ks emplaadores y les solicitanies de empleo, ni ETA ni las sgencias del estado pusden garantizar 1a exactiivd o veracidad de fa informacon contenica an
ias érdenes de trabajo sometidas por los empleadores. N alnguna orden de trabajo aceptado o contratado en el Cenlro de Carreras (American Job Center) constituyen una
oferta da trabaje conlraciuales a las que &l American Job Cenler, ETA o un organismo estatal es da ringuna manera una de las parles.

PUBLIC BURDEN STATEMENT
Tha public reporting burden for responding lo ETA Fomm 790, which is required i ablain or relain benefils (42 USC 3501), Is estimaled to be approximataly 60 minutes oer

response, including tima for raviewing instructions, searching exdsting data sources, gathering and reviewing the callaction. Tha public need not respond 10 tnis coliection of
informaton unless it displays a currenily val:d OMB Control Number. This 16 public information and there is no expectation of confidentiality. Send comments regarding this
burden estimats or any other aspect of this callection, intuding suggestions for reducing this burgen, to the U.S. Departmanl of Labor, Employment and Tra.ning
Administration, Office of Workiorca Investment, Room C-4510, 200 Constiiution Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA
La carga de informacidn pibiica para responder ala Forma STA 78C, que se requiere para oblener o retensr berefclos (¢4 USC 3501), se estima en aproximadamente 60

minulos por respuests, induyendo el iempo para revisar las instruccionas, buscar fuentes de datos existentes, recopflar y revisar la co'eccion El pdblico o tiene por qué
respender a esta recopilacidn de informacion a menos que muestre un nimera de contrcl OMB valido. Esta informacion es poblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier otro aspecio de esta coleccion, incluyenda sugerencias para reducir esta carga, al U.S.
Department of Labor, Employmant and Training Administzation. Office of Workforca Invesimenl, Room C-4510, 200 Conslilution Avenus N'W, Washington, 0C 20210

-6-
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3. Uso this saclion 19 provide edditional supporting information (including section Box numter). Include attachments, if necessary. / Utilce asta seccidn para propoicionsr
informacion adicional de apayo; incluya ol numers de 8 sectidn ¢ mciuya archivos adjunios, si es necesario.

May perform any combination of tasks related to the planting, cultivating, and processing of fruit and
vegetables crops including, but not limited to, driving, operating, adjusts and maintains farm machines,
preparing soil, planting, pruning, weeding, thinning, spraying, irrigating, mowing, harvesting, grading,
sacking. May use hand tools such as shovel, pruning saw, and hoe. pressing cider Canning of crops to
nclude apples, peaches, sweet com, beans and tomatos. 1 months experience in duties listed required.

-7-
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20 CFR 653.501
Assurancces

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance crder for the weak beginning with the
anticipated date of need, unless the employer has amended the date of need at Jeast 10 working
days prior to the original date of need by so notifying the Order-Hoiding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federa! or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers to perform aiternative work if the guarantee is
Invoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
on the job order will relieve the employer from paylng the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
gxpenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficient to house the specified number of workers requested

threugh the clearance system.

The employer aiso assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach actlvities pursuant to 20 CFR 653.107.

Employer's Name Wikignw L. Whdec~ Date: TREE

. .
Ermployer’s Signature WJCLA. % WAEM-—'

lesides the material terms and conditions of the employment, the employer must agree to these assurances if
he job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
igned by the employer, and it must accompany the ETA Form 730.

-8-
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Form ETA 790 and ETA 9142 Attachments

Terms and Conditions/Clarifications and Assurances/
Additional informmation

*JOB ORDER TQ BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WORKERS.*

A: CLARIFICATION OF [TEMS ON FORM ETA 79D AND ETA 9142
Item 3; Housing

Housing and utililiss are provided atl no cost to MH-2A workers and those warkers in corresponding
employment who are unabis to retum lo their place of residence the same day.

b. Housing bads, bedding, and mattresses will be fumished at no cost to the workers.

¢. Housing will be clean and meel the applicable Federal and State housing standards.

d. Workers will be responsible for maintaining housing and surrounding areas In a naat, clean manner.

No tenancy in employer-provided housing is created by this arrangement. The

employer retains possession end control of the housing premises at all times. Workers provided

housing under the terms of this Clearance Order shall vacate the housing promptly upaon

termination of employment with the employer.

€.

Employer will ill no rovide three meals per day and will deduct $ per day.

Meal charge will be from uncil

jtom 16: Job Specifications
Workers must ba able to demonstrate that they are physically able 1o perform the work as described.
b. The employer will provide  days of tralning and/or allow  days of work for worker to reach

production standards if applicable.
Production Stancards (if applicable): After completion of tratning or Dreak-in panod, empioyer will

expect warker to:

Employar may tarninale worker with imely notification to the NPC and DHS, if the worker:
Refuses, without cause, to perform work for which the worker was recruited and hired;

2) Commits serious acts of misconduct,
Fails, eftdr completing any training or break-in period. to reach production siandards (if

applicable), or
Abandons. Job (*Job Abandonment”) — is absent for five consecutive previously scheduled days

without prier notification to employer.

The employer will offer, advertise in its recruitment, and pay a wage that is the highest of the AEWR, the
prevailing hourly wagp or piece rate, the agreed upon colleclive bargaining waga, or the Federal or State
minimum wage, except where a special procedure is approved for an occupation or specific dass of
agricultural empioyment. Employer assures that if a change in the AEVWR raquires an incraase such

' 487 4828 0471072015 15:56 RECE1VED FRON: 21243001
575-009
RECEIYED FROM: #13
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Page 2 of 4
Increase will be paid as of the effective date of the increase. Also if the AEWR IS decreased this will

become the wage sfféclive on the date of the decrease.
a. ir plece rate eamings for to1al hours of work at a place rate during a pay pariod do Aol rasult in
average hourly damings squal ta the guaranteed minimum hourly rate. the worker will receive make-

up pay o ths guaranteed minimum wage rate.

c. The employer guarantess lo offer employment for a minimum of %4 (three-fourths guarantes®) of the
hours in the warkdays during the period of the contract, and all extensions thereof. This guarantes
bagins with thi first workday after the worker's arrival at the place of emplayment and ands on the
date spacified on the job order or extensions thereof. In fire, weather, or Act of God tarminations (as
determinad by the Certifying Officer) the % guarantee period ends on the date of tarmination. The
employer must make efforts to transfer the workar to other comparable employmant accepilable to the
worker, consistent with existing immigration law, as epplicable. If such a transfer is not affected, the
employer must (1) return the workar, at the employer's expanse, to the place from which the worker
(disregarding intsrvening employment) came to work for the emplayer, or transport the worker to the
worker's next certified H-2A employer, whichever the worker prefers, {2) reimburse the worker the full
amount of any deductions made from the worker's pay by the smployer for lransportation and
subsistencs expenses to the place of amploymani, and (3) pay the worker for any costs incured by
the worker for.iransportation and dally subsistence to that emplioyer's place of employment, Dalily
subsistance must be computed as set forth in paragraph (h) of 655.122. The amount of the
trangportation payment must not be less {and is not required to be more) than the most economical
and reasonable common camiar transportation chargas for the distances involved provide the
guarantees inltem 19 (a) below.

d. Workers will not be required to work more than the number of hours specified in the job order for a
workday or antheir Sabbath or federsal holidays to meet this guarantee. The worker's average hourly
eamings will He used under this guarantee where wages are paid on a piece rate basls. Workers who
are terminated for cause or who voluntarily abandon their job are not entitied to this guarantes if
employer provides timely notification to the NPC and DHS.

e. Onor before éach payday the employer will provide to gach worker in one or more written statements
the following informaticn: (1) the worker's total earnings for the pay period; (2) the worker's houry rate
and/or piscs rate of pay; (3) the hours of employment offered to the worker (showing offers in
accordance with the % guaraniee as determined in paragraph (i) of the reguiations at 20 CFR sec.
655.122(k), separate from any hours offered over and sbove the guarantee); (4) the hours sctually
worked by the worker; (5) an Itemization of all deductions made from the warker's wages; (6) if piece
rates are used, the unils produced daily; (7) beginning and ending dates of the pay peried; and (B) the

employer's name, address, and FEIN.

3

f. The employer will provide workers referred through the interstate clearance system ¥ hours of work {
the week baeginning with the anticipaled date of need, unless employer has amended the dste of need
by notifying the SWA no later than 10 business days before the date of need. If the employer fails to
nolify the state Department of Labor, then the employer shall pay an eligibla worker raferred through
the clearance system $ 402,48 (number of hours of work x AEWR/prevailing wage/minimum wage)
for the firs! week starting with the originally anticipated date of need. If worker referred falls to notify
the State Deparimant of Labor of continued interest in the job at least § days before date of need,

worker will be disqualified from this assurance. ‘
g. Employer will maintain adequate payroll records. Workers will be paid weekly on Wﬂhﬂ far work
through the previous week.
2
3 487 4828 0471072015 16:00  RECEIVED FROM: %1243-002
#1575-010
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1
4

{tem 19: Transportation

Employer agrees to reimburse inbound transportation and subsistencs expanses ($11.86 per day minimum

10 @ maximum of $46,00 per day) to each worker, or any person, govemment agency, or private

organization which, on behalf of the worker, has pald or advanced such transportation and subsistencs

expansas, from the place from which the worker has comne to work for the employer, whather in the U.S. ar
abroad to the place of employment, after the worker has completed 50% of the stipulated period of
employment, from initial date of need or from the day after actual arrival of worker if Iater than the stated
date 1o report.

a. Employer will provide or pay the cost of retum transportalion and subsistence to each worker who
completas the eamployment period, or who is terminated for medical reasons, or as the resull of fire,
waather, or an Acl of God (as determined by the Cartifying Officer), from place of employment to place
of recruitment, except if the worker prefers not to return to his place of recruitment and has subsequent
employment with an empioyer —- sea Item 17 (c) above. Employer will nol be responsible for providing
retum cost of transportation and subsistence from place of employment to place of recruitment if the
worker voluntarily.abandons the job or is terminated for cause and employer provides imely notificstion
to the NPC and DHS.

b. The amounl of the transportation payment will be equal to the most economical and reasonable similar
common carrier tmmﬂaﬁon charpges for the distance invoived. All transportation provided by the
employer will be by mon carrier or othar transportation facifities which conform to the applicatie
reguiations of the Intarstate Commerce Commission of the United Slates Department of Labor. The
amount of dally subsistence will be in accordance with current rates published in the Federal Register
{for workers wilh and without receipts).

¢. Hrequested by the worker, employer will assist in making transportation arrangements,

d. Employer will provide transportation, at no cost to the warker, from the employer provided housing to

the actual work site and return at the end of the day.

The smployer assures that Policy # FAB 0BLUDLT issued by

W esifeld Tntii anee. cﬁ-‘\phﬁ
Provides the raquiredinsurance for injuries arising out of and in the course of employment.
Eimployer's proof of insurance coverage will be provided to the Chicago Processing Center before

certification is granted.

tem 23: Tools and Eguipment

Fhe employer will fumish without cost all tools, supplies, or equipment required in the performance of work.

3. OTHER CLARIFICATIONS AND ASSURANCES

Tha empioyer agrees lo abide by the regulations at 20 CFR 853.501 and 20 CFR 855.135.

' The employer will expeditiously notify the State agency by telephone immeadiately upon leaming that a crop
is maturing eariier or later, or that weather conditions, over-recrultment, or other factors have changed the

terms and conditions ¢f employment.
Outreach workers shail have raasonable accass to the worker in the conduct of cutresch activities pursuant

to 20 CFR 853.501(xv)).

7]1243-003

3 497 4828 b4/310/2015 18:00 RECEIVED FROM:
21575-011

603 497 4828 06/11-2015 18:13 RECEIVED FROM:
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I, VVhera appropriate, employer Is certiied in the use and application of pesticidss per Federal

Environmental Protecdtion Agency and State Department of Environmental Conservation requirements. The
smployer assuras that workers hired under this order who will be handling pesticides will be provided

appropriata training. .

Tha employar will pravide to an FH-2A worker no later than tha time at which the worker applies for the visa,
or to 8 warker in corrésponding employment no [ates than on the day work commences, 3 copy of tha wark
contract betwesn tha mmployer and the workers In e language undersiood by the worker.

The employer assurep that if acting as a farm tabor contractor (FLC) or farm Jabor contractor employee
(FLCE) on the order, he/she has a valid federal FL.C cerlificate or FLCE identification card.

', Employces who are H2A workers are notified tbat they are required to leave the
U. S. et the end of the period of certificd employment, or if separated from employment early,
unless the H2A worker is being sponsorcd by another employcr, for a funire H2A contract.

£1243-004

04/10/2015 16:00 RECEIVED FROM:
#1575-012

3 497 4828
RECEIVED FROM:

RN 407 4828 06-11/2015 18:14
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H2a/b

Employer HE.LP.

Labor

Pregroams 7 Main Streat, Goffstown, NH 03045 Phone 603-497-2133 / Fax 6034974828

h2ah2b@&aol.com

| haroby designate H.E.L.P. {Joseph Young) as my agent and is aulhorized to represent me for the purposes of labor
certification and by virtue of my signature below, | take full responsibility for accuracy of any representations made by
my agent. Please address all issues with the attached ETA 780 and attachment with my agent HE L.P.

Sincerely,

EMPLOYERS SIGNATURE

#1575-013

603 487 4828 06/11/2015 18:14 RECEIVED FROM:



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER: 587468
2. NAME OF EMPLOYER: Williwn L. Whitacre

3. LOCATION OF EMPLOYER AND DIRECTIONS:
212 Cross Junction Rd., Cross Junction, VA 22625
Oid Mill Rd. Cross Junciion, VA 22623
From Winchester take route 322 N o left on Redland Rd to
lett un Old Mill Rd

. PERIOD OF EMPLOYMENT:
FROM 8-15.15 10 10-31-13

. WORK SCHEDULE:
HOURS PER DAY _M-F 7, Sat 4
DAYS PER WEEK 6

n

6. CROP AND PAY:
CROP: apples, praches, vegetables
HOURLY WAGE: §10.32

PIECE RATE: 571 tupples)
7. WORK TASKS TO BE PERFORMED:

Plant, cultivate, process fruit and vegetables, Drive,
operate, adjust & maintain farm machines. Prepare soil. plant,
prune, weed, spray, irrigate, mow, harvest, pack. May use tools
such as shovel, pruning saw, hoe. Pressing cider. Canning of
crops o include peaches, sweet com, beans, and tomatoes.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

Y. HOUSING CAN ACCOMODATE2] PERSONS
2! INDIVIDUAL
) FAMILY

1. MEALS.
PROVIDED: NO

{F YES: COST PER DAY __N/A
{Sece tiem 14 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:
YES

1. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY L9.9. 9.9, 9.4

LA COMISION DE EMPLEOS DE VIRGINIA

RESUMEN DE LAS CONDICIONES DE EMPLEO QUE
SON ESPECIFICADAS EN LA ORDEN DE TRABAJO

L. NUNERO DE LA ORDEN: 387403
1. NOMBRE DEL EMPLEADOR: Witliam I, Whitavre

3. DIRECCION DEL EMPLEADOR:
212 Cross Junction Rd., Cross Junction, VA 22625
Oid Mill Rd. Cross Junction, VA 22625
De Winchester sigue § ruta 522 N, doble izquierda en
Redland Rd: doble izquicrda en Old Mill Rd

4. PERIODO DE EMPLEO:
DEL Ago-15-13 af Qct-31-45

5. HORARIO DE TRABAJO:
HORAS POR DIA lunavier 7; sab: 4
NUMERO DE DIAS POR SEMANA &

6. COSECHA Y PAGO:;
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

manzanas, durazne. vegetales
St0.32
.71 tmanzanas)

7. LABORES A DESEMPENAR EN EL TRABAIO:

Plantar, cultivar, procesar frutas y verduras. Manejar,
operdr, ajustar y manlener equipe y maguinas, Preparar la tieera,
sembrar, recortar, desmalezar, rociar, regar, cortar hierba,
cosechar, empacar. Podria wtilizar herramientos tal como pala,
sierra, azada, Exprimir cidra de manzanas, Podria enlatar
comidus tales como durarnos, maiz, frijoles, v lomates.

8. TRANSPORTE PROPORCIONADO: DESDE EL
ENCAMPAMENTO HASTA EL SITIO DEL
TRABAJO Y LA VUELTA: SE

9. VIVIENDA DISPONIBLE PARA 21 PERSONAS
21 INDIVIDUOS
0 FAMILIAS
lit. COMIDAS:
FROPORCIONADAS: NO
EN CASO DE Sl EL COSTO POR
DIASERA ___NJA__ (Vea Num. 14 en la Orden de
Triebajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: S

11, DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XXNXXXX



INCOME TAX AXXAXX
TRANSPORTATION SONY
TOOLS & EQUIPMENT SONE
CREWLEADER CHARGES NONE

12 NOTES TO WORKERS:

A copy of the full job order is avialable for inspection o this
oftice

The employer has guaranieed your first week™s wages unless
he/she potities this job service of a later starting date by
— T R

n seder for you 10 be elible Tor this guarantee, vou must contact
the job service at.

VIRGINIA EMPLOYMENT COMMISSION
100 Premier Place
Winchester, Va 22602

During the period of ___8/MA4/15 10 8/10/15 e
Any Jub Service office will assist you in doing this.

¢

IMPUESTOS SOBRE INGRESOS AXNNAY
TRANSPORTE NINGUNO

HERRAMIENTOS Y EQUIPO NINGUNO
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJO

AGRICOLA NINGLUNO

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa estd dispooible en L oficing para
su inspeccion:

El pago por la primera semuna de emples es varantizado i
menos gue ¢l empleador notifique al Servicio de Empleos de
que L fecha de comienzo serid atrasada, y que 2l notiticacion
sea antes de la fecha Aga-3-2015

Parit que Ud 1enga derecho o esta garantia de pugo, es necesaria
que se ponga en cantacto con la siguiente Oficina del Servicio
de Emplew:

VIRGINIA ENMPLOYMENT COMMISSION
10¢ Premier Place
Winchester, Va 22602

Hay gue contactar a L oficina durante el periodo del __Ago-d-
15___al__Ago-t0-13

Cualquiera oficing del servicio de empleos le asistini en hacer
contact.



Virginia Employment Commission

Community Services in Frederick County & Winchester City
Servicios comunitarios en el condado de Frederick y la ciudad de Winchester

HEALTHCARE
SERVICES
SERVICIOS DE SALUD

Winchester Medical Center
{Hospital)

1840 Ambherst Street
Winchester, VA
340-722-8000

Free Medical Clinic

301 N. Cameron St. # 100
Winchester, VA
540-536-1680

TEMPORARY HOUSING,
FOOD, FINANCIAL
ASSISTANCE

REFUGIO DE
EMERGENCIA, COMIDA,
AYUDA FINANCIERA

The Salvation Army
300 Fort Collier Rd.
Winchester, VA
540-667-4777

Winchester Rescue Mission
301 N. Cameron St.
Winchester, VA
540-667-8460

Congregational Community
Action Program (C-CAP)
F2 S, Kent St.

Winchester, VA
540-662-4318

Lord Fairfax Area Food Bank
1802 Roberts St

Winchester, VA
540-665-0770

SCHOOL (CHILDREN)
ESCUELA DE NINOS

Winchester City Public
Schools

12 N. Washington St.
Winchester, VA
340-955-4253

Frederick County Public
Schools

1415 Amherst St.
Winchester. VA
540-662-3888

LEGAL AID
ASISTENCIA LEGAL

Bluc Ridge Legal Services
303 S. Loudoun St. Ste. D
Winchester, VA
540-662-3021

Legal Aid Justice Center
6400 Arlington Blvd. #600
Falls Church, VA
703-778-3450

Virginia Department of
Labor Wage & Hour Division
400 N 8" St. #416

Richmond, VA

804-771-2488
1-866-4-USWAGE

GOVERNMENT
BENEFITS OFFICE
OFICINA DE
BENEFICIOS PUBLICOS

Winchester Social Services
24 Baker St

Winchester, VA
540-662-3807

Frederick County Social
Services

107 N. Kent St

3"™ Floor (Tercer piso)
Winchester, VA
540-663-3688

EMPLOYMENT AND
TRAINING ASSISTANCE

AYUDA EN BUSCAR

EMPLEO

Virginia Employment
Commission

100 Premiier Place
Winchester. VA
540-722-3415

Valley Workforce Center
411 N. Cameron St.
Winchester, VA
540-545-4146

ENGLISH AND
COMPUTER CLASSES,
CIASES DE INGLES Y
COMPUTACION,
PREPARACION POR EL
EXAMEN DE GED

Literacy Volunteers
Winchester Area
301 N. Cameron St.
Winchester, VA
540-536-1648

Northern Shenandoah Valley
Adult Education
1-800-435-3945
540-869-0748



